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At PwC, we have been at the forefront of the move to a more sustainable and transparent world. This is our 14th year
of performing this review of the FTSE 350 (and other companies), identifying and highlighting excellence over ESG
Reporting. What we have seen this year is that over the past 12 months we have seen a wave of consolidation as the
IFRS Foundation set up the International Sustainability Standards Board (ISSB) and the European Commission
tasked the European Financial Reporting Advisory Group (EFRAG) to develop European Sustainability Reporting
Standards (ESRS). Additionally, the move by governments and regulators in many countries to impose mandatory
reporting requirements has also contributed to this consolidation. Today, the ISSB, the EFRAG and the US Securities
and Commissions Exchange are the leading sustainability standard setters. Against this backdrop, our review of this
year’s reporting once again considered sustainability reporting from FTSE 350, inbound, Top Track 100 and previous
FTSE 350 companies, with key findings summarised here. Some of the key themes we have seen are set out below,

Alan McGill

Global Sustainability Reporting
and Assurance Partner,
PricewaterhouseCoopers LLP

along with our compendium of good and best practice examples that can be found within this report.

Sustainability Benchmarking and Standards Reporting

In preparation for future standards and regulations, we have provided a section
focusing on companies already taking steps to meet future sustainability
disclosure and benchmarking standards. We expect this to become of increasing
importance.

Diversity and Inclusion

It is usual for Gender, Ethnicity and Disability to form important areas of D&l
focus. In May 2022 the Financial Conduct Authority announced requirements for
listed companies to report against targets for female and ethnic minority
representation on boards and in executive management. As such the importance
of clear and applied Diversity, Equity and Inclusion initiatives is becoming a
critical element for meaningful reporting.

Innovative Reporting

We highlight two examples of companies taking an innovative approach, one who
managed to balance the reporting of their ESG information in a concise yet
transparent manner, the other who published a leading Net Zero transition report.
Both are examples of innovative reporting that drive transparency and trust
between these companies and society.

PwC

Purpose

Purpose continues to be a driving force for many companies
seeking to communicate clearly the reasons why their business
exists. The number of companies reporting their corporate purpose
continues to grow year-on-year, with both FTSE 100 and FTSE 250
companies achieving consistently high scores with regards to their
reporting of a purpose that goes beyond financial returns for
shareholders.

Strategy

Sustainability is consistently featuring as a key pillar in companies
core strategies. Companies are continuing to integrate sustainability
into their strategy and aligning this strategy with internationally
recognised targets such as Net Zero.

Stakeholder engagement

Stakeholder engagement has been an area of strength in
companies reporting again this year. Companies deliver on
engaging internal and external stakeholders and taking action to
respond to their concerns.



About this report

This report contains the results of our analysis, expert guidance to
improve your reporting and a selection of leading examples that we at
PwC have identified following our review of annual reports, sustainability
reports and associated websites of the FTSE 350, selected inbounds and
and top track 100 private companies. The report is structured as follows:

* An overview of good practice in sustainability reporting, with basic,
intermediate and advanced tips for improving your reporting

A quantitative analysis of the performance of the companies scored as a
part of this review

An in-depth exploration of company performance for each of the following 4
categories, organised into key questions that reporting should address:

— How does sustainability fit with your organisation’s purpose
and strategy?

— How do you consider your priorities?
— How do you monitor and manage performance?

— How do you report with clarity and transparency?

This year we have also included 3 additional chapters that spotlight reporting
on:

- Diversity, Equity and Inclusion;
- Sustainability Reporting and Benchmarking Frameworks; and
- Innovative Reporting.

If you would like more personalised advice on your own reporting, please get in
touch with us — our contact details are on the back page. You can also find
more examples of good practice by visiting our website

PwC



https://www.pwc.co.uk/services/sustainability-climate-change/insights/sustainability-and-climate-change-reporting-tips.html
https://www.pwc.co.uk/services/sustainability-climate-change/insights/sustainability-reporting-tips.html
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Advanced reporting tips

Basic reporting tips

Intermediate reporting tips

How does Organisation Introduce the reader to your organisation by giving an overview Contextualise your sustainability activities in relation to the remitand  Explain both the direct and indirect sustainability impacts that
sustainability overview of your size, operations and activities. objectives of your organisation. might arise from your organisation’s role or activities.

fit with your

organisation’s

purpose and S

strategy? Purpose Define a clear purpose which should be a succinct statement.  Ensure your purpose is well-aligned to your core business activities.  Reference to your purpose should be consistent across all
company communications. The purpose should form the
foundation to your core business strategy and activities.
Strategy ........ Demonstrate how your sustainability strategy is integrated into  Clearly outline the sustainability strategy over the short, medium and  Report on structures and actions which allow your sustainability
your core business strategy and activities and aligned with long-term. strategy to permeate throughout your organisation. Align strategy
core objectives. to SDGs and internationally recognised targets such as Net Zero.
How doyou - .I\.Il.el\terla ity - Report which issues you have identified as material and why.  Report on the process that was undertaken to determine material Focus your reporting on your material issues, linking them to your
consider your issues and which key stakeholders were involved. strategy and KPIs. Where relevant, align your material issues to
priorities? the Sustainable Development Goals. Offer visualisation of your

issues e.g. in a matrix. Further, disclosing a formalised annual
review process.

Stakeholder Identify the key internal and external stakeholders to your
engagement organisation and describe how they have been engaged.

Describe the issues identified as important by stakeholders and how  Show linkage between stakeholder consultations and your

these have been addressed and will be addressed going forward. materiality, strategy and risk and opportunities planning processes.
Consider alternative media for communicating messages from
your sustainability report.

Risks and List out the risks and opportunities relating to sustainability that Describe the action plan in place to address these risks and Disclose the relevance and financial implications of these risks and
opportunities [ICKCUEEIIISIYELE R opportunities. opportunities. As per the TCFD recommendations, identify the
risks and opportunities faced by your business as a result of
climate change.
How do you KPIs and Disclose sustainability KPls most relevant to your business, Set specific and quantifiable short and medium-term targets for all Disclose financial implications behind KPIs. Where relevant, align
monitor and targets including historic performance data to KPlIs. Description of progress towards targets and explanation of your sustainability KPIs and targets to the Sustainable
[EGET] show trends over time. future actions regarding targets. SBTi verification of Net Zero targets. Development Goals. Your business participates in external
performance? benchmarking initiatives/standards. Further, going beyond Net
Zero to be Climate Positive/Carbon Negative.
Impacts Specifically discuss qualitatively which areas of the Disclose quantitative indicators of the relative size of your impact on  In monetary terms, disclose your impact on society and the

environment and society you impact through your operations society and the environment. environment.
and supply chains.

How do you Regulations Disclose TCFD reporting with actions taken around each of the Disclose detailed TCFD disclosure produced over each of the 11 Undertake climate change scenario analysis that quantifies impact
report with and TCFD four pillars. recommendations; disclose a clear conformity statement; reference including future financial implications; report against future ESG
clarity and future ESG standards/regulations. standards/regulations; link key ESG metrics and targets to
transparency? remuneration/executive bonus.

PwC

Assurance

Obtain external assurance over Scope 1 and 2.

Obtain external assurance against an audit standard, such as ISAE
3000 and/or ISAE 3410 and AA1000, over Scope 1 and 2.

Obtain external assurance against an audit standard over Scope
1, 2 and 3. Include the assurance opinion, which should clearly
state the scope of the work, the standard followed and the work
completed, in the report.



An overview of good practice sustainability reporting

How does
sustainability
fit with your
organisation’s
purpose and
strategy?

How do you
consider your
priorities?

How do you
monitor and
Manage
performance?

How do you
report with
clarity and
transparency?

PwC

Organisation
overview

Materiality

Stakeholder
engagement

Risks and
opportunities

Regulations

Assurance

What

Provide an overview of your organisation’s key activities and
the environment in which you operate.

Communicate a clear and succinct purpose that explains your
organisation’s raison d’étre beyond creating a financial return
for shareholders.

Describe how your sustainability strategy is integrated into your

core corporate strategy and demonstrate how it permeates
throughout your business.

Demonstrate that you have an understanding of the
sustainability issues that are most relevant to you and your key
stakeholders.

Explain how you engage with all principal stakeholders and
how this has impacted your sustainability strategy.

Explain the key strategic risks and opportunities for your
organisation that arise from sustainability issues.

Identify KPIs that are directly relevant to your sustainability
strategy and set challenging but realistic targets that you can
assess your performance against.

Provide a clear explanation and quantification of the social,
environmental and economic impacts of your business.

Disclose TCFD reporting over each of the 11 recommendations
and explain actions that have been taken. Further, report
against other environmental regulations/standards.

Enhance the credibility of your reported content by obtaining
third party assurance.

Why

This helps the reader to view your sustainability information against the wider context of
your organisation’s remit.

The overview is also important for clarifying the scope of the data in the report, which
activities are covered and which are not.

This will demonstrate to the reader why your business exists and what you seek to achieve,
creating a shared ambition that is core to your business and clear to all stakeholders.

This will prove to the reader that sustainability is not just an ‘add-on’ for your organisation
but is considered in every activity. Having a short, medium and long term timeframes with
sustainability strategy in line with these will help you track your progress towards key
sustainability goals in the future.

This will prove to the reader that you are focusing on the most important sustainability
issues where your efforts will have the greatest impact. Further, this will demonstrate that
you are focusing on issues that are material from both a company and stakeholder
perspective.

This shows the reader that you have considered a wide range of views and therefore made
informed decisions about prioritising and acting on your sustainability issues.

This gives the reader confidence that you have considered the impacts that external
sustainability factors might have on the success of your business and that you are acting on
these.

Clear presentation of progress towards targets will demonstrate to the reader that you are
holding yourself accountable to the goals you have set for your organisation.

This demonstrates to the reader that you have a thorough understanding of your wider
impacts on society and the environment. This understanding will allow you to make more
informed decisions towards being a more sustainable business.

Clear and concise reporting against ESG standards/regulations (including TCFD) will
improve the transparency of your company and your ESG agenda.

This gives the reader confidence in the data and confidence in the integrity of your
sustainability reporting. It also gives management and shareholders confidence in the
company’s performance over reporting the period. Further, it provides confidence in the
integrity of your journey towards your sustainability and other targets.



Overview of analysis

Our analysis of leading FTSE 350 + Inbound + Top Track 100 Private Companies yielded the following statistics across the range of criteria
scored. The total number of companies assessed was 150.

Analysis of the movements between the top 30 companies in the prior year New Entrants in Top 30 16 companies
(BPTA ESG Award in 2021) and the top 30 companies in the current year is
noted to the right.

Companies that have 6 companies have improved
This year we have seen that a large number of companies have significantly improved their ranking their ranking within the Top 30
improved their reporting to enable them to break into the top 30 of reporters -
16 companies are new entrants to the top 30.

Average increase: 9%
Of the remaining companies, 6 have continued to improve and have risen to a
higher ranking than last year. There average improvement of 9% is particularly
strong, given their starting position. Companies that have 8 companies have fallen in

fallen in ranking ranking within the Top 30
For 8 companies, they have not managed to maintain their position and while

still within the top 30, their ranking has dropped. However their average
decrease of only 4% would indicate that they are still reporting strongly, albeit
that their peers have strengthened.

Average decrease: 4%

Key Highlights:

There is increasing coalescence amongst the better scoring companies - This year we have found that it is getting more difficult to differentiate the quality
of the top quartile of reporters. The percentage difference between the top scoring company and the bottom scoring company in the top quartile is 17% in
the current year whereas in the prior year it was 23%.

Not only do we see coalescence within the top quartile of reporters, but this is expanding through to the second quartile of reporters too - The results of this
year’s work show that the amount of companies whose reporting can be assessed as strong has improved substantially. Last year only 18 companies
scored 70% or more. This year 48 companies scored 70% or more. In summary, those who may once have been considered ‘fast followers’ and
increasingly joining the leadership pack.

PwC 3




Overview of analysis

Our analysis of leading FTSE 350 + Inbound + Top Track 100 Private Companies yielded the following statistics across the range of criteria
scored. The total number of companies assessed was 150.

1. How does sustainability fit with your organisation’s purpose and strategy?

The percentage of FTSE 100 companies we reviewed that scored full marks were:

The company’s purpose is well-aligned
to its core business activities.

Describe the company’s key
business activities and how they (FTSE 250: 88%)

link to sustainability
(FTSE 250: 70%)

Sustainability features as a key
pillar of the core corporate
strategy.

(FTSE 250: 58%)

Describe the company’s purpose
beyond making money for
shareholders.

(FTSE 250: 64%)




Overview of analysis

Our analysis of leading FTSE 350 + Inbound + Top Track 100 Private Companies yielded the following statistics across the range of criteria

scored. The total number of companies assessed was 150.

2. How do you consider your priorities?

The percentage of FTSE 100 companies we reviewed that scored full marks were:

Identify what the
company believes
are its material
issues

(FTSE 250: 34%)

88%

Outline actions
taken in response
to stakeholder
concerns

(FTSE 250: 78%)

Disclose that the
material issues and
materiality process

is reviewed on an
annual basis

(FTSE 250: 16%)

Disclose the
relevance and
implications of each
sustainability risk

(FTSE 250: 18%)

Identify internal
and external
stakeholders

(FTSE 250: 86%)

Disclose the
relevance and
implications of each
sustainability
opportunity

(FTSE 250: 16%)




Overview of analysis

Our analysis of leading FTSE 350 + Inbound + Top Track 100 Private Companies yielded the following statistics across the range of criteria
scored. The total number of companies assessed was 150.

3. How do you monitor and manage performance?

The percentage of FTSE 100 companies we reviewed that scored full marks were:

38%

Disclose targets for Disclose progress
each KPI towards targets

(FTSE 250: 44%) (FTSE 250: 34%)

Specifically disclose the
environmental and/or social
impacts of the business
(FTSE 250: 4%)




Overview of analysis

Our analysis of leading FTSE 350 + Inbound + Top Track 100 Private Companies yielded the following statistics across the range of criteria
scored. The total number of companies assessed was 150.

The percentage of FTSE 100 companies we reviewed that scored full marks were:

. Disclose Assure Scope 1, 2 and
comprehensive TCFD some/all of Scope 3

reporting 3 emissions

(FTSE 250: 34%) ; (FTSE 250: 24%)




How does sustainability fit
with your organisation’s
purpose and strategy?



Organisation Overview

Provide an overview of your organisation’s key activities and the
environment in which you operate.

This helps the reader to view your sustainability information against the
wider context of your organisation’s remit. The overview is also important
for clarifying the scope of the data in the report, which activities are
covered and which are not.

Tips to make your reporting more effective:

Introduce the reader
to your organisation
by giving an
overview of your
size, operations and
activities.

Intermediate

Contextualise your
sustainability
activities in relation to
the remit

and objectives of
your organisation.

Advanced

Explain both the
direct and indirect
sustainability impacts
that might arise from
your organisation’s
role or activities.

The percentage of FTSE 100 companies we reviewed that scored

full marks were:

—k £

Croda details their main
business activities with clear
consideration for Sustainability
and alignment with business
strategy. We like that they have

Croda 2021 Annual Report, pg. 2

included their purpose, mission,
commitment, strategy, markets
and values together.

)J)—

Describe the company’s key
business activities and how
they link to sustainability/CSR

(FTSE 250: 70%)

PwC

Purpose

Smart science to
improve lives™

Mission

the world’s most
sustainable supplier of
innovative ingredients

Commitment

Climate, Land and
People Positive by 2030

Strategy

We combine sustainability
with innovation to
deliver growth

Sen Our strtegy

Markets

Consumer Care and
Life Sciences markets

Values

‘Responsible’, ‘Innovative'
‘Together'

Sustainability

Sae Pursung our
Commitmart

Innovation

D9
v /
2
T,

"

— ¥

Zoe identtyirg
et needs

Growth

We have made a bold
Commitment to be Climate,
Land and People Positive

by 2030. By being the most
sustainable supplier of
innovative ingredients, we will
provide solutions to some of the
world’s biggest challenges while
helping our customers achieve
their sustainability goals.

Innovation is the lifeblood of
our business and our success
is dependent on our ability to
deliver innovative solutions to
customers. Our approach to
innovation combines our own
internal R&D with customer
collaboration and open
innovation partnerships to
accelerate the development
of new technologies and
disruptive solutions.

Our ambition is to deliver
consistent top and bottom-line
growth. Through our transition
to high growth markets and by
investing in sustainability and
innovation we are able to
leverage the ‘Croda difference’
to deliver attractive retums

for shareholders.

Sen Datverng for
our xtarehoicens




Unilever Annual Report 2021, pg. 8

Purpose

Communicate a clear and succinct purpose that explains your
organisation’s raison d’étre beyond creating a financial return for

Our vision is to be the global leader
in sustainable business. We will demonstrate
how our purpose-led, future-fit business

Our purpose

shareholders. is to make y ;
sustainable living model drives superior performance,
EOnuNCHE EE consistently delivering financial results

This will demonstrate to the reader why your business exists and what you

in the top third of our industry.

seek to achieve, creating a shared ambition that is core to your business Rong «
€ Wi e
and clear to all stakeholders. With purpo®

Tips to make your reporting more effective:

Ocado Groups Annual Report 2021, pg. 1

Define a clear Ensure your Reference to your purpose should OCQQO

purpose which purpose is be consistent across all company

should be a well-aligned to communications. The purpose Welcome to our

succinct your core should form the foundation to your Annual Report

statement. business core business strategy and and Accounts 2021
activities. activities.

@t Our Mission

To change the way the world shops, for good.
Wi

The percentage of FTSE 100 companies we reviewed that scored full marks were: e crangng o way s ety snd o st

Our Purpose
B To solve complex problems for the world's

largest grocery retallers and businesses

q beyond grocery.

Unilever and Ocado both ot o s 2 e v s
introduce their purpose

ith Sustanabie and AfTiCGent SoTONS enating competithe amm
statements early on in their

iy
and a poslive NFIUBDCA o the COMMUNities we sorve.

reporting and are guided by Our Vision
these principles throughout. Barter i e s pecHig taehrioy
Centering purpose to their o gt L
core business strategy is a e
Describe the company’s The company’s purpose is particular strength of these The Ocado Spirit s what makes us special;
purpose beyond making well-aligned to its core companies. At the g Gt 4k et
money for shareholders. business activities. , , - e S
(FTSE 250: 64%) (FTSE 250: 88%) el
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Strategy

Describe how your sustainability strategy is integrated into your core
corporate strategy and demonstrate how it permeates throughout

your business.

This will prove to the reader that sustainability is not just an ‘add-on’ for
your organisation but is considered in every activity. Having a short,
medium and long term timeframes with sustainability strategy in line with
these will help you track your progress towards key sustainability goals in

the future.

Tips to make your reporting more effective:

Demonstrate how your
sustainability strategy
is integrated into your
core business strategy
and activities and
aligned with core
objectives.

Clearly outline
the sustainability
strategy over
the short,
medium

and long-term.

Report on structures and actions
which allow your sustainability
strategy to permeate throughout
the organisation. Align strategy
to SDGs and internationally
recognised targets such as Net
Zero.

The percentage of FTSE 100 companies we reviewed that scored full

marks were:

Sustainability features as a
key pillar of the core
corporate strategy.

(FTSE 250: 58%)

PwC
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Smith & Nephew’s purpose includes
Investing in innovation, serving
healthcare customers, and building a
healthy and sustainable future, which
guides the strategic objectives within
their People, Planet and Products
strategy. We liked that it is aligned
with relevant SDG’s and directed
towards Net Zero (Scope 1, 2 & 3)

by 2045. , , _

Smith & Nephew plc Annual Report 2021, pg. 51

In 2021, we announced our Strategy
for Growth. At the heart of this is
algle} vuu N as we strive to create new
that improve outcomes
will be driven by C
by commercial exc (':‘1“[ ce
Optimised manu ahurmb and supply
chain will provide a solid foundation

Our sustainability strategy supports these
value helping us to reduce

the resources we need, maintain a safe

e back to the
ve and operate

workplace and help u
communities

where w

Our Strategy for Growth is underpinned
by our Capital Allocation Framework which
prioritises the use of cash. We revic
this in 2021, making o Y
continue to inv nnovation and our
sustainability a can read more
about our Strateg

allocation on pages 7 and 17

Our sustainability strategy includes challenging targets
set over the long term in three areas:

People

Creating a lasting
positive impact on
our communities

10 55 E

Smith+Nephew has been and remains B;‘;;‘"jones
committed to King in a sustainab Sustainability Indices
ethical andr > Peaered by the S4P Glebal CSA

we do busin We are proud of ©

achievements over many years, incl u_ilrxg

our recurring inclusion in leading indices,

such as FTSE4Good, ISS and the Dow Jones ” 5

3 e Ex 5 FTSE4Good
Sustainability Index.

155 £5G b

1



How do you consider your
priorities?




Materiality

National Grid plc Responsible Business Report 2021, pg. 13 & 14

Our mal terial issues Qur material issues Our material issues Our material issues

Materiality matrix
Demonstrate that you have an understanding of the sustainability
issues that are most relevant to you and your key stakeholders. . et o
| Ourcommunities ]
This will prove to the reader that you are focusing on the most important o Commnty
sustainability issues where your efforts will have the greatest impact. e 4
Further, this will demonstrate that you are focusing on issues that are § :;
material from both a company and stakeholder perspective. H . g
Tips to make your reporting more effective: : ¢ ~ g B un
m Intermediate Advanced 3 ® . g § e —
Report on the Focus reporting on your material . I e
. process that was issues, linking them to your 4 T S
Report which 31 Sowasrmere
issues you have undertaken to strategy and KPIs. Where S e
. . determine material relevant, align issues to the %
identified as . . . _— 3
material and issues and which key | | SDGs. Offer visualisation of your Importance to Nationl Grid .
why stakeholders were issues e.g. in a matrix. Further,
' involved. disclosing a formalised annual Addressing our material issues
reV|eW process Res?onsible business strategy . hous, svd el pirgrss, on hé doht o Mauit.:s apd assurance
and implementation sdoci; - £ ¢
Five pillars of the Responsible
) ) Busim? Ch‘aner g
The percentage of FTSE 100 companies we reviewed that scored full -
marks were: e 2t o pamanion these prascs

Identify what the company
believes are its material issues

(FTSE 250: 34%)

PwC

Disclose that the material issues
and materiality process is
reviewed on an annual basis

(FTSE 250: 16%)

National Grid has clearly identified 38 internal and external factors considered to
be material to the business, along with a comprehensive overview of the
methodology used to identify such issues. Further, we liked that National Grid
linked their material issues to SDGs which can be seen in the “further reading

pages” noted in the attached screenshot.

-

)3~




Stakeholder Engagement

Explain how you engage with all principal stakeholders and how this
has impacted your sustainability strategy.

This shows the reader that you have considered a wide range of views and
therefore made informed decisions about prioritising and acting on your

sustainability issues.

Tips to make your reporting more effective:

Identify the key
internal and
external
stakeholders to
your organisation
and describe how
they have been
engaged.

Intermediate

Describe the issues
identified as
important by
stakeholders and how
these have

been addressed and
will be addressed
going forward.

Advanced

Show linkage between
stakeholder consultations

and your materiality, strategy
and risk and opportunities
planning processes. Consider
alternative media for
sustainability comms.

The percentage of FTSE 100 companies we reviewed that scored full

marks were:

Q@ O

Identify internal and
external stakeholders

(FTSE 250: 86%)

PwC

Outline actions taken in response
to stakeholder concerns

(FTSE 250: 78%)

Barratt Developments Annual Report 2021, pg. 45 - 55

Stakeholder engagement

Stakeholder engagement p

e with them. Thesr

o Customers were asked to provde direct
Why we engage feedback about our products and how
we Eomm

Custormners are at the heart of everything .
9 san-making and future

)

hat we understand what our * Asurvey was undertaken to

understand how much customers
are aware of sustainabilty/energy
efficiency/bicdiversity activities within

locking for and adapt our
product 1o meet their needs.

How we engage

We wtilise dilferent methods of engagement
with cur customers depending an the
infarmation that we are trying to gain or
prode

1. Written correspondence/
questwnnal res

al newsletters were sent to
ers within warranty to provide

on getting the best from their
new home.

their exper
fallowed these up
any concemns

rations. The Board is kept

ount when making decisions that may

housebuilding and how much this
affects their decision when el
a hausebuilder. In addation, . que

hencwlzdge aid togidrienents lor
sustainabdity in a new hame

* Changed the bespake’ guestions on

d all customers
communicate the changes 1o our

show home tours.

2. Focus Groups/research/surveys
*  Invalved customers invanious

Barratt Developments has identified their
stakeholders and provided extensive and
logical detail on the concerns, engagement
and outcomes of engagement with each
group. We like that the report captures how
the outcomes of engagement impacted
board decisions.

13




Risks and Opportunities

Explain the key strategic risks and opportunities for your
organisation that arise from sustainability issues.

This gives the reader confidence that you have considered the
impacts that external sustainability factors might have on the
success of your business and that you are acting on these.

Tips to make your reporting more effective:

List out the risks
and Describe the
opportunities action plan in

managing. opportunities. climate change.

Disclose the relevance and
financial implications of risks
and opportunities. As per

relating to place to the TCFD

sustainability address recommendations, identify
that the these risks the risks and opportunities
organisation is and facing your business due to

The percentage of FTSE 100 companies we reviewed that
scored full marks were:

£

Disclose the relevance and
implications of each
sustainability opportunity.

Disclose the relevance
and implications of each
sustainability risk.

Rio Tinto clearly identify the sustainability related risks and opportunities. We liked the
layout of these risks and opportunities, as it clearly highlights that potential
opportunities, threats and impacts have been considered for each risk. Further, we

Rio Tinto Annual Report 2021, pg. 118 - 130

3. Decarbonising our business competitively

Potential impact
Business model and value

Future financal and operational
perfarmance

Group reputation
Partner to operate
- Litigaton
Social and human rights impacts

Management’s response includes:

of $75/t CO,

~ We intend to invest an estimated $7.5 billion to the delivery of cur
targets, for example through the development of 1GW of solar and
wind power in the Pibara. We are also locking ot green-ensrgy
solutions for our Boyne and Tomago smelters, and acoslerating
current abatement projects by introducing an irternal carbon pricing

Ensuring our ability to deliver longer-term strategic objectives and our Scope 1and 2 tarpets
within the required timeframe, whille balancing the need to invest for growth, deliver superior
sharehokier returns and remain competitive.

Opportunities

Decarbonising our assets has the potentiad to
enhance our competitive advantage as well as
embed a culture of enargy efficiency. it also
alows us to explore economic opporiunities that
will benefit our host communities.

and actions

Investing in new technologies and research and development, such
as ELYSS™, hydrogen pilots and cross-sector partnerships to
develop zero-carban trucks with Caterpilar and Komatsu

Strategic | ESG

Threats

Arty delay in priceity initiatives threatens our
Scope 1and 2 target defivery and ability to
respond proactively and competitively.

The pace of electricity grid decarbonisation
plays an important part in our plans for

our aluminium smelers in Austraka and

s a key uncertainty. Successful research
and development investment is a

critical ensbler.

Failure to follow our social and human rights
standaeds during implementation of the
decarbonisation project could adversely
impact people, relationships and our
capacity o meet cur targets.

Integrating our commitment to implemeanting core business and
human rights standards, including the UN Guiding Principles on
Business and Human Rights (UNGPs), into our decarbonisation plans

4. Developing products and technologies that enable our customers to decarbonise

innovating with our customers.

Our opportunity to decarbonise our value chain (Scope 3) by partnering with suppliers and

Strategic | ESG

Potential impact
Business model and value

~ Futuee financial and operational
performance

Group reputation

Management’s response includes:

Opportunities

Collaborating on the development of new
technologies with our customers, universities
and research institutes to reduce emissions from
the processing of our products.

Technologies being developed to decarbonise
our business may assist in reducing the
emissions of our customers and consequently
ouwr Scope 3 emissions, capturing the increasing
demand for responsibly peoduced products and
taking advantage of low-carbon offerings.

- Establishing a dedicated steel decarbonisation team to support the
transition of the steel value chain towards net zero, collaborating
with steel mils, research institutes and technology providers,

Threats

H owr customers do not reduce Scope 3
emssions, demand for our products may
decline as alternate lower-carbaon
allermatives are developed and adopted.

Exposure Iron ore sales contributed
appeoxmately 80% of revenue in 2020 and
our customers’ processing of that iron ore
contributed 73% of our overall Scope 3
emissions of 519\t CO .. Processing of
bauxite and sumina contributed 22% of
Scope 3 emissions.

Partnering with our suppliers and developing sustainable supply
chains with an aim to only purchase zero-emission haul trucks and

liked that there was a management response for each risk.

(FTSE 250: 18%)

PwC
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How do you monitor and
manage performance?




KPIS and TargetS Taylor Wimpey Annual Report 2021, pg. 25 - 26

Identify KPIs that are directly relevant to your sustainability strategy
and set challenging but realistic targets that you can assess your Our emkonmant eirategy

Our key objectives and targets Supporting targets Performance update

perfo rmance agai nst. Climate change  Bikien cparationel snary itsnsly by S2% bor UK bkding see by 2005 (4 830/ 72%
Protect our planet and our future by playing - Purchase 100% REGO-backed (Renewable Energy Guarantees of Origin) o o
. . our part in the global fight to stop climate green electricity for all new sites reduction in of our total electricity
change. ~ Reduce emissions from customer homes in use by 75% by 2030 operational carbon consumption from REGO
Clear presentation of progress towards targets will demonstrate to the i e s e il ToENIE  ERTEISD
H reduction target: ¢ > , om a ine
reader that you are holding yourself accountable to the goals you have set R operatona cabon issons Fichice s s gy oot Stsaia by % Oy 28 . o 0
intensity by 36% by 2025 from a - :é)date cr)‘:rn ;(:‘Bgc\‘e; r::g [;ryo;gzzes to reflect the risks and opportunities 20 /0 50 A,
i I 2019 baseline )m acl i
for you r Org an I Satlo n . - Reduce carlbon emissions intensity from ~ Make it easier for close to 40,000 customers to work from home and enable  feduction in absolute reduction in operational
our supply chain and customer homes more sustainable transport choices through 36,000 EV charging points and ~ operational carbon carbon emissions intensity
. . . by 24% by 2030 from a 2019 baseline 3,000 additional bike stands by the mid 2020s g:ls‘sms froma 2019  since 2013
. e
Tips to make your reporting more effective:
Nature Include our wildife enhancements on all suitable new sites: 1 00 All business units received

Improve access to and enable enjoyment - Hedgehog highways from 2021 guidance on:
I nte rme d | ate A dV ance d of nature for customers and communities B e i T & iratsllotion o skl
by regenerating the natural environment on % hedgehog highway highways
our developments. - Bat boxes (at least 5% of homes) from 2022 Bug hotels and brick
- otels and bee bricks
- Bird boxes (at least 80% of homes) from 2023 —_— N

Increase natural habitats by m?a :;:ew i conds ot - Nature friendly planting

) . Disclose financial o i o : \r:gsxe a:;‘in:pmbé:?bcmnun sites from 2025 3 Bt b o

Disclose Set SpeCIfIC and i K . . ~ Allnew sites have planting that provides food for local species e
L o implications behind KPls. ool i Seasorc
sustainability | |quantifiable short- and : = rsai ooy it Bttt
. Where relevant, align your o e
KPls most medium-term targets for o —~ — — e
Ay sustainability KPIs and Resoiites il watte. R e erEb e st e e s 1 IT Y0

relevant to all KPIs. Description of Clty b e ol 20,000 cistomers o craase recycing athome by 2025 STARE I e e

our roqress towards targ.ets to the SDGS Ypur cuslors by Using fows snd mora ~ Boces cperatonl it water ensty by 10% oma 2010 aseine L

prog
. . bus|ness part|c|pates in g:éo;rf;:;mazu ?m:;alsw 2025 ~ Make it easier for 20,000 customer households in water stressed regions
business, targets and explanation ; By 2053 i Aowards s vaste mrinenint 45,000
. . strategy for our sites. [
) external benchmarking ooy Moo lim FRroIvIN bters ol el ek s o hons el

including of future actions C e e S

. . . , initiatives/standards. Further, b i o e e o ey (2020; 19.400)
historic regarding targets. SBTi oina bevond Net Zero to be i thehomes by the end of 2021 v o =
performance verification of Net Zero 9 . g bey o
data targets Climate Positive/Carbon

- . Negative . Our strategy and key performance indicators continuad

Strategic pillsr Priorities going forward

The percentage of FTSE 100 companies we reviewed that scored
full marks were:

Y Y

1

Disclose targets for Describe progress Taylor Wimpey has grouped performance measurements, including sustainability-related KPlIs,
each KPI. towards targets. to sit within their strategic pillars. The targets are clearly described, with progress for current
(FTSE 250: 44%) (FTSE 250: 34%) and previous years clearly indicated. We liked how Taylor Wimpey integrated their strategy
here and that they discussed why each KPI is key to their strategy. ,_,

PwC 17




WPP Sustainability Report 2021, pg.14

Impacts

. . e o . QUANTIFYING
Provide a clear explanation and quantification of the social, OUR IMPACTS

environmental and economic impacts of your business.

) ) We aim to maximise the ¢ nmental change
This demonstrates to the reader that you have a thorough understanding of positive value our business 5
your wider impacts on society and the environment. This understanding will gg:;’f‘flfefft's‘:‘: dpe"p'“'
allow you to make more informed decisions towards being a more communities. i dolng 6.
Sustalnable bus|ness we believe we will generate
greater sustainable returns
Tips to make your reporting more effective: for WPP and our shareholders.

ECONOMIC IMPACTS

The ec:

Specifically discuss
which areas of the
environment and
society you impact
through your
operations

and supply chains.

Disclose quantitative
indicators of the
relative size of your
impact on society and
the environment.

In monetary terms,

disclose your impact
on society and the suopter putrac
environment. ~

The percentage of FTSE 100 companies we reviewed that scored

full marks were:
[7 —£ £

WPP give in-depth detail of the
economic, social and environmental
impacts of their operations. We liked
the level of detail provided for each,
and that the importance of these
issues to WPP is clearly
communicated. Further, we liked
that WPP quantified and monetised
these impacts.

Specifically disclose the
environmental and/or social impacts
of the business.

(FTSE 250: 4%) , ,

PwC






Regulations and TCFD

Disclose TCFD reporting over each of the 11 recommendations and
explain actions that have been taken. Further, report against other
environmental regulations/standards.

Clear and concise reporting against ESG standards/regulations (including
TCFD) will improve the transparency of your company and your ESG
agenda.

Tips to make your reporting more effective:

m Intermediate

Advanced

Disclose Disclose detailed TCFD Undertake climate change
TCFD disclosure produced scenario analysis that
reporting over each of the 11 quantifies impact including
with actions | |recommendations; future financial implications;
taken disclose a clear report against future ESG

standards/regulations; link key
ESG metrics and targets to
remuneration/executive bonus.

around each
of the four
pillars.

conformity statement;
reference future ESG
standards/regulations.

The percentage of FTSE 100 companies we reviewed that scored full

marks were: o ‘ ‘

Aviva provides a
comprehensive disclosure in
which they detail actions
around the four pillars and 11
recommendations. Further,
they have detailed a
conformity statement, have
demonstrated how their key
metrics and targets link to

remuneration. , ,

Disclose comprehensive TCFD
reporting.
(FTSE 250: 34%)

PwC

Aviva Climate-related Financial Disclosure 2021 Report, pg. 25 - 26

Climate VaR Findings 4°C ir

Our Climate Scenario Analysis continued

Figure 4; Aviva's Climate VaR output by scenario Figure 5b: Proportion of Climate VaR aggregated
for shareholder funds as at 31/12/2021
Source: Aviva funds as at 31/12/2021. Source: Aviva

impacts split by asset type for Aviva's shareholder

Figure 5a: Transition versus physical risk by
scenario for Aviva's shareholder funds as at
31/12/2021. Source: Aviva

Accountability and Decarbonising our
5 5 4

Zero Future  Decarbonising our
Inve: 0 me i

n o b X Oper: Sup
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Assurance

Enhance the credibility of your reported content by obtaining external

third party assurance.

This gives the reader confidence in the data and confidence in the integrity
of your sustainability reporting. It also gives management and shareholders
confidence in the company’s performance over the reporting period.
Further, it provides confidence in the integrity of your journey towards your

sustainability and other targets.

Tips to make your reporting more effective:

m Intermediate

Obtain external
assurance against an
audit standard, such as
ISAE 3000 and/or ISAE
3410 and AA1000, over
Scope 1 and 2.

Obtain
external
assurance
over Scope
1and 2.

Advanced

Obtain external assurance
against an audit standard over
Scope 1, 2 and 3. Include the
assurance opinion, which should
clearly state the scope of the
work, the standard followed and
the work completed,

in the report.

The percentage of FTSE 100 companies we reviewed that scored full marks were:

Assure Scope 1, 2 and some/all
of Scope 3 emissions

(FTSE 250: 24%)

PwC

Diageo ESG Reporting Index 2022, pg. 112 - 116

KEY AREAS OF FOCUS

We considered the following areas to be those that required our particuler focus and discussed these areas with Dioges’s management
This is not a complete kst of ol areas of focus identified by our work

Use of third party

Nature of the issue

Diogeo engages with a wide range of tird party providers across ther operations. Several of these controctors are
required 1o provide information critical to the complete and occurate reporting of the Subject Matier Information.

This is especially relevant in relation to the peovision of waste management services, where thed parsies routinely

dispose of waste on behalf of Diogeo in @ manner set out in conracts. As soon as wasie motier leaves a site,
Diageo is no kenger in control of the waste journey taken cnd there is a boss of visiblity of waste disposal routes
Diogeo often use management infarmation provided by third party waste handlers as part of their management
information. Ancther example would be in refation to upstream logistics prowders; Diogeo refies on these third
porties for the collecion and defvery of its finished goods. Diogeo often refies on delivery data provided by different
dizribution providers in local markets to determine Diagea's Categary 4 scope 3 emissions.

How our work addresses the key

Whist our testing approach in refation to third parties & unique to each individual aspect of the Subject Matter

area of focus Information, the following are examples of wark perfarmed at some of the 12 Diogeo sites selected in relotion to
waste specifically:

 Paricrmed walkthrough procedures to gain an understanding of the endo-end waste joumney for selected waste
streams, and enquired with local 2 to ur how thay are with doto cbtained from
third party waste handlers;

® Enquired with third party wasse handlers to understand how they comgile ther management nformation they
send 1o Diogeo;

* Ottained an understanding of any spedific contractuc! obligations in ploce on third party waste handierz in
relation to sending waste to landfil;

* Where the number of waste ded 200 ot ashe, testing for a sample of 5-15
waste collections within - information and & 1o weighbridge tickets, %o confrm occurocy
ond dlassificotion of waste values reported;

® Cbtained and reviewed wasie traceability cudit reparts completed by local ste management of waste collections
made from by thed parses;

* Chtained weighbridge certiicates, or lart o ., %o confirm accuracy of actual waste
collection volumes;

» Obttgined and reviewed calculations performed by selected waste handiers to report total waste sent 1o landsil
figures; and

* Cbtained and assessed of et applied locally in the absence cf refiable
third party data, and validoted data inputs.

Subject Motter Information most  Total volume of waste sent to landfil (tonnes)
signiicantly impacted * Scope 3 distribution and logistics GHG emissions (COe tannes) for the year endad 30 June 2021,

® Number of peopie educoted on the dangers af underage drinking through a Diogeo supparted education
peogramme, and

* Lost Sme accident fequency rate per 1,000 &ulltime employees [FTES) (as semporary site-based contraciors who
work under Diages's drect day-o-day supervision is included within the ‘employee’ definition)

ion of complex criteria

Nature of the issue

Diogeo has extensive intemnal risk manogement and assurance guidance 1o suppert local site manogement seams

to collate and report Subject Matter Infcemation consistently. Whilst this guidance is detalled, there are some metrics

that have complex arecs (e.g. key serms/

|, which can

be open o 1 or

judgemental, rezuking in elevated assurance risks around co

ond disclosure.

, accuracy, and presentation

This is especially relevant for sofety incdent reporting, where there are complex definitions and exception criteria,
which determine whether an incident & reportable and how it should be classified. For example, in relation to the

lozt trme accident reporting, judgements can arise n interpreting key

krelated or job

—&&

Diageo disclosed a long-form
assurance statement, verifying that their
sustainability data has been externally
assured by PwC to the ISAE 3000
(Revised) ‘Assurance Engagements
other than Audits or Reviews of
Historical Financial Information’ and
ISAE 3410 ‘Assurance Engagements

assurance standards.

on greenhouse gas statements’

CHALLENGES OF NON-FINANCIAL
INFORMATION

The absence of a significont bady of
estoblished proctice on which 1o drow

to evoluate and measure nondinancial
information allows for ditferent, but
acceptable, evaluction and mecsurement
techniques that can alfect comparabiity
between entities, and over time.
Non-financial performance information is
subject to mere inherent milations than
financial indoemation, given the characteristics
ol the underlying subject matter and the
methods used for determining such
information. The precision of different
measurement techniques may also vary.

"

3. Reporting on other i

Indoemation or cur knowledge cbiained
during the assuronce engagement, o
otherwise appears 1o contain a material
misstatement of fact. If we identily an
apperent materid inconsistency or matericl
missiaternent of fact, we are required o
perform procedures to conclude whether
there is a material misstatement of the Subject
Moatter or a material

of the other information, and to toke
appropriate octions in the circumstances.

4. Responsibilities of the Di s
As explained in the Directors’ Statement on
poge 98 of the Annual Report, which extends
1o the ESG Reporting Index, the Directors of

Diageo are responsible for:

The other information comprises all of the
information in the Reports other than the
Subject Matter Information and our assurance
report. The Direclors are responsidle for the
other information. Our conchusion does not
extend to the other information and,
accordingly, we do not express any form of
assurance thereon. In connection with our
assurance of e Subject Matter Information,
owr resporsibility is to reod the other
information and, in doing so, consider
whether the other information is matesially
inconsistent with the Subject Matter

» de -] reporting topics
and selecting or establishing suitable
criteria for measuring or evaluating the
underlying subject matter;

ensuring that those criteria are relevant
and cppropriate to Diogeo and the
intended users of the Reports;

* the preparation of the Subject Matter
Information in accordance with the
Reperting Criteria including designing,
implementing and maintaining systems,
peocesses and internal controls over
information relevant to the evaluation
or measurement of the Subject Matter

Infoemation, which is free from matesial
misstaternent, whether due 1o froud
or eror, againgt the Reporting Criteria; and

producing the Reports, inchuding
underlying information ond statements of
Directors’ responsibility, which provide an
occurate, balanced reflection of Diageo’s
performance in this area and discloses,
with supporting rationale, matters relevant
to the intended users of the Reports.

5. Use of this report

This report, including our conclusion, has
been prepared sclely for the Directors of
Diageo in accordance with the agreement
between us dated 8th Febeuary 2022

{as varied]. To the lullest extent permitted
by law, we do not aecept of assume
responsibility or kability 1o anyone other than
the Board of Directors and Dieges for our
work or this report except where terms are
expressly agreed between us in writing

Chartered Accountants

London
27 July 2022
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Diversity, Equity & Inclusion

2022 has continue to see diversity and inclusion matters (D&I) propelled into
sharp focus for companies.

Diversity focuses on the diverse range of people within a company, reflective of the
society in which it exists and operates. Inclusion focuses on enabling and encouraging
a diverse workforce to work together effectively.

It is usual for Gender, Ethnicity and Disability to form important areas of D&l focus.
However, in May 2022 the Financial Conduct Authority announced requirements for
listed companies to report against targets for female and ethnic minority representation
on boards and in executive management. As such the importance of clear and applied
Diversity, Equity and Inclusion initiatives is significant and should be considered for
meaningful reporting.

We have included a selection of companies in this section that have demonstrated
enhanced transparency and consideration for the topic in our review of December
2021 and March 2022 year ends.

DIVERSITY AT BURBERRY*
UK USA 0.86%
1.68%
9.13% 0.41%
1.87%
18.94% 17.20%
32.66%
12.10%
5.19%
67.96% 31.99%
Asian Mixed Asian Mixed
Black White Black White
Middle East and North African Other Hispanic or Latino Other
* These values are based on voluntary colleague disclosure in line with local regulations.

PwC

Burberry Annual Report 2021, pg. 86 - 91

OUR FOUR STRATEGIC PILLARS

To help achieve our diversity and inclusion goals,
our dedicated global Diversity and Inclusion team
works with colleagues across the business,
including our senior leadership teams, the
broader Human Resources team and our advisory
networks, with a focus on four strategic pillars:

Attracting and retaining diverse top talent

Fostering an open and inclusive culture

Educating and raising awareness
Implementing a global approach

Partnerships Some examples include:

To support our diversity and inclusion journey, we e Collaborating with the Business Disability Forum
forge strategic partnerships with key organisations, and The Valuable 500 to further our commitment
charities and communities around the world. As well to disability inclusion globally

as demonstrating our commitment to inclusion, Hosting workshops and in conversations with
these partnerships help us to build a diverse talent partners such as Stonewall, Global Butterflies
pipeline, support talent development and provide and Investing in Ethnicity

a range of educational opportunities across In FY 2021/22, Burberry was a headline sponsor

our organisation. of the inaugural British Diversity Awards, bringing
together communities to celebrate individuals,
organisations and initiatives contributing to
positive change

Burberry provides a clear outline of its four strategic pillars that are
dedicated to its D&l goals. It references a number of DEI initiatives
that underpin these pillars. DEI is positioned as a key focus for the
company within its ARA.

e b B
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BP Diversity, Equity and Inclusion Report 2021

bp group board composition®

Nationality
2020 2021 2021
@ remae 5(42%) 4(40%) 9 (90%)
® Male 7(58%) 6 (60%) 0
1(10%)
0
Leadership team composition®
Gender Nationality®
2021 2021 2021
@remae 6 (55%) 8 (89%) [ JNIS 4(40%)
® Male 5 (45%) 0 | @us 3127%)  2(20%)
e - % 109 Non-US/UK __ 3(27%) 4(40%)
Vioeed or multiple n
e ethnic groups 2 0
Top 120°¢
Ethnicity” Nationality™
2020 2021 2020 2021 2020 2021
@rcmae 39% 53(42%) | @ Whits 76% 78(78%) | @uK 53% 59 (50%)
@ Maie o) | @ Black 5% 6(6% | @us 26% 26 (22%)
Asian 113610 (0% Non-US/UK. 21% 32(27%)
5 3(3%)
3 3 (3%)

Unlocking the power of a diverse supply chain

To deliver our net zero ambition,

wa know

digital innovation is a key component of our
strategy. As a result, in 2021, our innovation &
engineenng business together with the DE&I
team and finance procurement produced a

digital capabdity matchmaking p
increase diversity within its digit

rogramme to
al supplier base.

The programme matched bp decision-makers
with digital, diverse-owned suppliers through
assessments of nearly 200 diverse supplers

across four diversity strands - gender, minority,
LGBTQ+, and veterans.

The team locked for supphers to deliver
products or services to increase cost
optimization, efficiency, automation and
provide innovative solutions for bp. As a

result, 12 diverse companies will be further
evaluated and added to preferred supplier lists
for digital capability and onboarded through our
procurement systems.

Generational data

Generation groups at bp©

The majority of our employees are born
between 1965 and 1995, with a smaller
percentage of people born prior to 1965.

In 2020, as part of reinvent bp, we offered

an expression of interest (EOI) programme
where employees in UK, US and several other
countries could voluntarily request to leave bp
with severance. This programme was available
to employees regardiess of age. For individuals
born between 1946 and 1964, EOI exits were
34.3% of the total exits for this population; a
factor that impacted representation for this
population as of December 2021.

Core employees % born between 1946 and 1964

I

c D 21 is as at 31 December
d G provided for core employees only
Fo 1 about cur data see About this

report on page 23

—&£

BP has provided a separate DEI report which is
comprehensive and details BP’s board composition
as well as generational, gender and ethnicity data.
We liked that BP also paid focus to diversity in the
supply chain, reporting their DEI initiative that will
assist in meeting this target.

UK ethnicity®

All core employees® %

Group leaders (GL) %

2021 2019 2021
70 74 65
2 2 3 ncan, Caribbean 1 3
sh
9 10 n tish 4 5 6
1 2 1 @ Mixad or multipl 0 0 1
ic Qroup 2 2 2 Other ethnic group 2 4
Undisclosed 1 12 13 19 22 21
Senior level leaders (SLL) % First level leaders (FLL)
and below %
2019 2020 2021 2019 2020 2021
@i 78 76 76 73 71 69
Biock B 51 ud A
@ Asian, Asian British [ 8 8 @ Asian, Asian B 10 1 12
@ Mixad or multiple ethnic groups 1 1 1 @ Mixed or multiple 2 2 2
Other ethnic group 2 2 Other ethnic group 2 2 2
Undisclosed 12 12 n Undisdosed n 12 13

a Because of roundir
b Ethnicity data provided for core empioy

nly. For more information about our data see About this report on page 23

PwC
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Spotlight

Sustainability
Benchmarking and
Standards Reporting




Sustainability Benchmarking
and Standards Reporting

Companies use a range of sustainability disclosure and
benchmarking standards to meet investor and other capital market
participants information needs.

Following, COP26 there has been a greater emphasis on companies
being prepared for future regulations. The Climate Delegated Act with EU
and UK Taxonomy along with Global Reporting Index (GRI), United
Nations Global Compact and International Sustainability Standards Board
(ISSB) are providing a comprehensive global baseline of high-quality
sustainability disclosure standards.

The companies featured in this section are some of those that have
effectively aligned their reporting to existing standards.

54

Diageo has provided a separate report which details its response
to GRI, UNGC and SASB standards. The report is
comprehensive and referenced in the ARA. We liked that Diageo
linked their strategic focus area to the GRI standards and
provided a key to indicate the level of disclosure against each

reporting principle.

Diageo ESG Reporting Index 2022

GRI Index

Universal standards

1: Foundation

2: General disclosures
3: Material topics
Topic-specific standards
200: Economic

300: Environmental

400: Social

United Nations Global Compact (UNGC) Index

Our response to the Sustainability Accounting Standards Board (SASB)

B}
_n

GRI Standards

Universal standards 1 Foundation ® Approach to reporting
- reporting principles

2 General disclosures ® Organisational profile
® Strategy

@ Ethics and integrity

® Governance

® Stakeholder engagement
® Reporting practice

Our strategic focus area

® Doing business the right way
from grain to glass

® Doing business the right way
from grain to glass

® Material topics and their boundaries
e Management approaches

® Evaluation of management approaches

|
Topic-specific plo [0l Economic
standards

k{00l Environmental

400 BEEE

® Doing business the right way
from grain to glass

® Champion inclusion and diversity
® Pioneer grain-to-glass sustainability

® Pioneer grain-to-glass sustainability

® Promote positive drinking
® Champion inclusion and diversity
® Pioneer grain-to-glass sustainability

How we have met Fully disclosed as outlined by the GRI (- Partially disclosed and missing O Not disclosed ® Not considered material
each disclosure Sustainability Reporting Standards at least one required indicator

to our business at this time

PwC
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CRH Annual Report 2021, pg. 243

EU Taxonomy

Compliance Statement

The EU Taxonomy regulation (Reguistion (EU)
2020/852) is part of the ELU"s overall efionts to
implement the Europaan Green Deal. It is ntended
to serve as a standardised and mandatory

1 system 1o which
activities are considered as ‘environmentally
sustainable’ by the EU.

In June 2021, the Ewopean Commission formally
adopted the Climate Delagated Act with its
Annexes, establishing the Technical Screening
Criteria that define which activities substantaly
contribute 1o the frst two, out of stx, environmental
objectives of the EU Taxonomy regulation, namely
climate changa mitigation (Annex §), and cimate
change adaptation (Annex |I).

The Technical Screening Criteria for the remaining

four environmental objectives are expected 1o be
publshed in 2022.

An economic acthity which is described in Annex |
or Annex || of the Climate Delegated Act is
Taxonomy-eligible, imespective of whether it meets
the respective Technical Screening Criteria or not.
For the year ended 31 December 2021, the share of
Taxonomy-eligible and Taxonomy non-eligible
EConomic activities in turmnover, capital expenditure
{CapEx) and opersating expenditure (OpEx) are
requred to be disciosed in ine with the pubished
EU Taxonomy reguiation.

CRH’s assessment of
Taxonomy-eligible economic
activities

Basad on the descriptions of economic activities
induded in Annex | and Annex Il of the Climate
Delegated Act, we assessad our activiies and
identified those which are Taxonomy-eligble.

Tre Cimate Delegated Act priordtised specific sectors
responsible for 94% of direct greenhouse gas
emissions in the EU. A high proportion of CRHS
activites do not fall into thesa protised sactors and
are not in scope of the EU Taxonomy reguiation.

Whas the Climate Delagated Act does not cover &
high proportion of our economic ctivities, we have
identified the economic activity “3.7 Manutacture of
cament” as a Taxcnomy-eligible economic activity.
QOur tumover, CapEx and OpEx exclushely reter to
tumover, assets of processes assocated with this
€conomic acthty.

Taxonomy-eligible Turnover

The share of Taxonomy-eligible turnover (s
cakulated by the proportion of tumnover derved
from economic acthvities that are Taxonomy-eigbile
{numerator) over total turnover (denominator).

Share of Taxonomy-eligible and Taxonomy non-eigible economic activities

Share of Share of

Total Taxonomy-elgible  Taxonomy non-eligibie

Sbn economic activities economic activities

Tumover 310 14% BE6%
Capital Expenditure (Cap€x) 25 14% B6%
Operating Expenditure (OpEx) 15 3% 7%

The total tumover rep the

(RAD). bullding renovation

revenue, and amounts to $31.0 bilion for the financial
year ended 31 December 2021 (as disciosed in our
Consolidated Income Statement on page 140). The
accounting policy appicable for revenue recognition
&5 addressad in detail on page 148 of the
Consolidated Financial Statements.

CRH' share of tumover associated with Taxonomy-
eligible economic sctiviies for the vear ended 31
December 2021 was 14%.

Taxonomy-eligible Capital
Expenditure

The share of Taxonomy-ebgible CapEx is calculated
by the proportion of CapEx associated with
£conomic actvties that are Taxonomy-elgble
{numerator) over t1otal CapEx {denominator).

Total CapEx inchudes addiions to tangitle and

measures, short-term leases, maintenance and
repair and any other direct expenditures relating to
the day-to-day senicing of assets of property,
plant and equipment.

As the EU Taxonomy reguiation has its own
dedinition of OpEx, the reportad OpEx only
represants a proportion of the total Group cost of
sales and operating costs, and mainly includes RED
costs, repains and mantenance and

short-1erm leases.

ended 31 December 2021 was 23%.

Future Regulatory Developments

From the year ending 31 December 2022 cawards,
Taxononmy-alignment will also bacome part of EU
T i reporting. An iC activity i

intangible assets, considared betore
and any and
excluding tak value changes. It also includes
additions as a result of business combinations. Total
CapEx nvolves all additions to Property, Plant and
Equipment, Right-of-Use Assets and intangible
Assets. Any scquired goodwdl is not considared for
this purpose.
For the recondiliation of total CapEx please see note

13, note 14 and note 20 to the Consolidated
Financial Statements.

CRH's share of CapEx assocated with
Taxonomy-eigible economic acthities for the year
ended 31 December 2021 was 14%.

CRH continuously invests in technology and
eficiency projects SCI0SS our OPEraling COMPanies to
enhance envronmental padonmance, as well as
nvesting in the environmental element of major
captal investment projects to ensure we reach our
CO, recuction targets.

Taxonomy-eligible Operating
Expenditure

The share of Taxonomy-sligble OpEx is calcuated
by the proportion of OpEx assocated with

g vities that are Ti J
(numerator) over total OpEx (dencminator).

EU Taxonomy reguiations define total OpEx as the
direct non-capitalsed costs of research and

Taxononmy-aligned If it fulfits al the

foliowsng requirements:

« Contrioutes substantialy to at least one
envircnmantal objective by meeting the defined
Technical Screening Criteria;

+ Doing no significant harm to any of the other
environmental objectives; and

« |z caried out in complance with ‘Minimum
Sccial Safeguards’

In accordance with the published Delegated Acts,

CRH wil carry out an assessment of

Taxonony-alignment and report on

Taxonomy-alignment in the next nancial year.

Furtharmore, EU taxonomy reporting is expected be

expanded 1o inchide the four further environmental

cbjactives, namely:

* Sustainable use and protection of water and
marine fesources;

« Transition to a circular economy;

* Poliution prevention and control; and

«Pr and jon of y and
ecosystems

Valuing transparency

We are committed to reporting on the breadth of
our performance in key sustainability areas. This
includes information on environmental, social and
employee matters, respect for human rights, anti-
corruption and bribery matters.

We comply with the EU Non-Financal Reporting
Directive and the EU Taxonomy Regulation and
we make disclosures consistent with TCFD.
Our Sustainability Report is prepared in line with
the Global Reporting Initiative (GRI) standards
and the Sustainability Accounting Standards
Board (SASB). Our independently-assured 2021
Sustainability Report will be published in March
2022 on www.crh.com.

Additionally, our ‘Commitment to human rights’
Modern Slavery Statement is published annually
and discloses our risks, progress and targets
related to preventing modermn slavery within our
operations.

—&£

CRH Plc discloses a full EU Taxonomy analysis, along with
detailing that the report aligns with GRI and SASB standards.
We liked that the disclosure is detailed and comprehensive
despite a high proportion of CRH'’s economic activities not
being covered by the Climate Delegated Act.

PwC
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Persimmon Annual Report 2021, pg. 18 - 19

Topic 2021 dote SASB cod
Dc-"nh' Avarage anergy efficency scare B7 2020 88) IF-HB-4%a1
rescures efficency of our new homes (SAP rating*
Parcantage of instatad This 5 a program sponsared by the US Envircomensal IF-HB-4%0a 2
SUSTAINABILITY ACCOUNTING =
WinerSerae® spodfications 1o Pargmmon. For information on the efidency of our
homes, plase see page 42.
STAN DARDS BOARD (SAS B) Numbaer of homes daliverad certiied  Note thae there ane no equivalent muktl attribute grecn IF-HB-40a 3
20 3 third party muli-attrbese groan buiding standands in the UK.
DISCLOSURES g e
Description of risks and cpporunitios Al of our homes ane dasigned 10 achiave high kvels IF-HB-4a 4
- < reRIted 10 INCOMparating resource of anargy efcency, 50e page 42 for more detais
The Group has chosen to conlinue 1o report in line with the HOME BUILDERS eMcioncy imo hame desion
= : = { { A and how benefits are communicated
Sustainabil ly Accounting Stanaarg, where possible, 10 aid comparabil iy o customers
and fransparency. Climate change Dascription of haw proxim iy and When sciecting sites for dovelopment, Persimmon's objocve  IF-HB-430b1
adapiation BC0SSS 10 INfASTrUCe, Services and & to develop natural 10 @xs8ng Coe that
Sconamic cantres alfect ste selaction  have tha least anvironmantal Impact. As such, proximity 1o
SASB was founded in 2011 as a not-for-profit, ndependent standards setting crganisation fo assst and davalopment dacisions axsang nfrastnuciure and local amenities such as schools,
companies in disclosing financially material, decison-useful sustanabiity infformaton to investors. shops and 1owns 15 3 kay consideration for the Groug's land,
R is a US standard, therefore where possible, the UK equivalent has been provided as an alternative planning and design 1sams whan idenafying potantial sites.
measure. in addtion, we have provided additicnal metncs where we beleve they will provide Number of () plots and [2) homes (1) 60,103 plcts (2020: 60,206 plot<) |F-HB-400.2
further information regarding & specific sustanabidity topec delverod on infll Stes {2 40 homes (2020 5,813 homes)
- H - H H . - Numbar of homes daiverad () 7621 homes (2020 6,588 hames) IF-HB-4%00.3
inability Disclosure To| n nting M. ®
Sustainability Disclosure Topics and Accounting Metrics emmselalran ey NI R ralo S
(@) verage dersity
Activity mebric Code Category Unit of measure Data First occupation expandium — £30m {2020 £Rém) Addsonal
customers’ expenditure on frnishing Information
Number of owned and corarolied plots F-HB-000.A Quartitatve Number B8O and decorating thar new home™
Number of hamas delvercd F-HB-000B Quarstative Number 14,55 Resigential eupendiure - spanding £433m 2020 £402m) Addsonal
within local shops and services by information
Number of A0 Seling communitios F-HB-.000C Quarstatve Number €230 residants of new homes delvered™
Numbar of plots located The Group doss nat build directly on 100-year fiood 200es IF-HB-420a1
in 100-ywar fiood 20nes ¥any aroa wihin cur stes falinto this caegory,
Topic Accounting metric 2021 dete SASB code 2 15 ot covsloped, in ine with the plinning requirements,
which wil have been agread before land vesament.
Lend use and Numbar of () plots and (2) homes {11 21070 picts {2020 21579 pioes) IF-HB-160a1 ¥
ecological impacs datverad on radevaiopmeant sites {2 3,504 homaes (2020 341 homes) Porcantage of sieswith sustarnable  B2% [2020:73%) Adduonal
wban drainage sysoms information
Number of (§ ploes and {1} 2058 ploes (2020 2,842 plots) IF-HB-160a2
(@ homas delvered in regions with (2) 633 homas (2020 558 homes) Description of cimate change Flaase s6e tha Gioup's Task Force on Cimake IF-HB-420a2
High or Extramsly High Basaiing ik @xposure analysis, dagree of iaed Risk Disdosures (TOFD)on page 62.
Wancr Stross. systematic portialio xposue, and
strategias for mtigating risks
Total amount of monetary osses 353 Thare have beon no maserll stances of monetary ksses asa IF-HB.160a 4
rasult of legal procecdings assocaiad et of legal proceadings associtad with T ervilanmant.
s chknt s = . ;:"mmn* F‘l‘j’“" stonaterded The UK art has Deer ded T s witse
I req %0 & US reguistion o LK ecurw ™ o -an e DeBRLTE WhaTE DG
Discussion of process to megrate The Group performs a "Planning and Ervircomental Ry
o tal 5 5 nto B " for each potential ste idantifed covering
<o selection, site design, and mamars nchuding contaminatod land, water contaming
she dovalopmant and construction and blodiversity impaces. This assessmant is used
and oesign the S1e and put I place appropriate mead . . .
e s concnmens s e oo - PEFSIMMON provides good detail
1achnical and CONSINICEoN 10ams Are Ivolved in Site
and development ¥om an early stage in the planning
process Hvough 'lend technical iaam meetings’ and presented across tWO pages on
meatings’ 10 dE0uss progressing the schame and an: th R I t th th SASB Contents
amironmental conditions ane effectively Implcmented ell' a |gnmen WI e
Pupic cpsn spaces and 662 acres (2020 635 acres) index. We like how they detailed
gargens pravided for tamiles” ) y
SR, s e ] SASB disclosures as a standalone -I 7 5 01 Ourmission 20 Group Chief Executive’s Statement
HeobhesdSofety rat (TR and (2) tatalty rate {2020°17 por 1,000 workees) [opored inine wi] - in their S ic R 02 Ataglance 26 Our strategic objectives
for (3) dkact empioyoes and UK Heakh and Sakty Exeotive |tem n t eir tl’ateg IC eport 04 Ourintegrated approach 50 Financial review
(5} contract empiayees HSE) mathodology) C t t ST RATE G I C 06 Chairman’s statement 54 How we manage risk
RMo.po On en S page o R E Po RT 08 The UK housing market 55  Our principal risks
Corstruction workrelsted Incidents 42020 3.9 10 Our business model 62 Ta'sk Force on Climate Related Financial
par 1000 workses 12 Our strategic objectives and five Disclosures (TCFD)
key priorities 67 Climate change risks and opportunities
::;'2 and m“?‘” g 915 day=(2020: 1,028 days) 14 Our key performance indicators (KPIs) 68 Viability statement
17 Our sustainability approach 70 Section 172 statement
18  Sustainability Accounting Standards 75 Non-financial information statement
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SSE Annual Report 2021, pg. 46 - 47

ENGAGEMENT IN ACTION

GOVERNMENT AND REGULATORS

FURTHER AND FASTER AT COP26

The cornerstone of SSE's engagement
with government and regulators in
2021/22 was the Company’s Principal
Partnership with the UK Government
on COP26. SSE was able to showcase
its standing as a national clean energy
champion in what was a significant
stepping up of engagement activity

in the lead-up to, during and after the
Glasgow event. Through more than
150 direct COP-related engagements,
SSE established 50 new business
relationships, received more than 20

public endorsements from stakeholders,

and formed 14 new partnerships.

Financing climate strategies

SSE understands that investors are
increasingly looking for robust mechanisms
through which they can ensure their
investments are sustainable and take
account of climate-related risks. To support
the growth of green finance, SSE also has
pursued a strategy of issuing green bonds
to fund its net zero investment plans. SSE
has issued four green bonds, with the total
outstanding at £2bn which reaffirms SSE’s
position as the largest issuer of green
bonds in the UK corporate sector.

Aligning to taxonomy definitions

A developing UK Taxonomy

SSE supports the development of
sustainable finance beyond green and
sustainable debt markets. The establishment
of a European Taxonomy is an important
step forward in defining environmentally
sustainable economic activity within

equity markets and, as a UK-listed energy
company, SSE is looking forward to the
establishment of a UK Taxonomy based

on the broad principles established by the
EU. In support of a consistent, althou:
UK-appropriate, taxonomy, SSE eng,
constructively with several st
in 2021/22, including HM Trea
the Department of Business,
Industnal Strategy to suggest
the UK Taxonomy could be d

PwC

Crucially, SSE was able to support

a number of COP-linked policy
announcements through its advocacy
for decarbonisation of the energy sector
to go further and faster. in the months
following COP26, positive engagement,
including meetings with the Secretary
of State for Department of Business,
Energy and Industrial Strategy and the
Prime Minister, continued to maintain
political resolve on the Glasgow Pact
and highlight SSE's role in delivering
national net zero targets.

simpler, transparent and auditable. SSE has

made the case that

« Any inclusion of gas generating activities
within the UK Taxonomy should demand
carbon abatement;

« The operational expenditure metric be
replaced with alternative metrics which
are clearly defined and auditable, such as
operating profit and loss metric which is
captured within the UK adopted IFRS
financial reporting standards,

« To ensure all relevant economic activity
IS captured, activities measured should
encompass projects within joint control,
such as equity investments into large
scale offshore wind farm projects

Assessing SSE's activities

To provide stakeholders with an initial
indication of SSE's economic activities
according to taxonomy criteria, SSE has
undertaken preliminary work to assess its
activities using the eligible activities of the EU
Taxonomy as a basis. The table on page 47 @
provides an illustration of SSE's taxonormy
aligned activities. Taxonomy eligible activities
in 2021/22 are from SSE’s onshore and
offshore wind generation, hydro (run of river

ool oiunoad ctoanal oo ol oo e ot st

SSE's Gregor Alexander and Alistair Phillips-
Davies with Chancedior Rishi Sunak at COP26

different measures were: adjusted operating
profit, 84%; adjusted investment and capital

expenditure, 86%, and, revenue, 30%

The reason that SSE's taxonomy-eligible
activity appears low in relation to its
revenue, is primarily due to Energy Portfolio
Management trading activity and the sale of
power to end customers, both of which are
high volumes, with pass through costs and
lower margins than in larger businesses such
as renewables generation and networks
businesses. SSE believes that revenue is a
poor measure in assessing its economic
actwvity and that the most appropriate
measures of its taxonomy-eligible economic
activity are in relation to its capital
investment and its operating profit

The taxonomy non-eligible activities are
associated with SSE’s thermal generation
and gas storage businesses. Other activities
that do not currently align may qualify for
taxonomy alignment in the future

Providing the UK Taxonomy does not
deviate significantly from the EU model,
SSE expects its assessment of its taxonomy

eligible activities disclosed on page 478 to

Financial impact of SSE's taxonomy activities

Adjusted investment
and capital
expenditure (d)

SSE's reported
segments (a)

Adjusted operating

Revenue (b) "
profit (<)

Taxonomy eligible activity{a)

ission of electriaty

EN Distribution Distribution of electricty

E Renswables Electricty generation 74 4 37 35
EPM As route to market for SSE Renewables 7136 B (5.6) 0 08 0
Total taxonomy eligible activities 2,6153 30 12948 84 16543 86
SSE Thermal Thermal generation Bd4.2 10 306.3 20 1293 7

Supply of enargy a7 0 20.7 2 21 0

As route to market for SSE Thermal 7136 B (5.6) 0 08 0

1566.5 18 3314 22 1322 7

2,2850 27 (21.5) (] 35.2 2

11773 14 604 4 4.6 0

1765 2 109 i 266 1

As route 10 market for Business Energy 7136 8 5.6) 1} 08 0

Corporate unallocated 65.7 1 111 8) 7 787 4
Total taxonomy partialty/not-aligned activities 4,426.5 51 {85.4) (6) 1459 8
Total continuing operations 8,608.2 100 15368 100 19324 100

Taxonomy eligible activities at a glance

Adjusted operating profit Adjusted investment and capital expenditure
Eighbie Not eligible B Not aligned W Eigble B N gble B Not algned B Elgible @ Nct cigbic B gned
Assumptions

SSE's accounting policies for these calculations ase based on the EU renewabie versus non-rendwable assets applied 1o revenue and

amy Regulation and delegated acts and avaiable quideines from operating peofitfoss

the UK Gowernment «  Materiality

+ Linkage principle The analysis has been preparad by apphying 3 1op-down neview of
In calculating each taxanomy-elgible proportion, a Tnkage principle’ SSEs activities and the alignment with existing segmenial reporting
has been appled, stipuiating that any revenue, operating profit/ios within taxcnomy ebgible activities. These are 20me acthities that fal
o capital expenditure that can be justifiably linked below specified thresholds which are not tano Ty edgible. A SSE'S
Laxonomy @ 0 C reporting processas and cantrols are refined by the mplamentation
Using th g of the UK Taxanomy, 1t is eapected that some activies wil be
balancing acthvities, hedging, and trading L‘\ E\ linked to the EU redlassified if they move abowe Canan materiality the L3
taxonomy eligble actwities when the activity i undertaken to drectly - W\M

SSE clearly identifies content including references for SASB, GRI and the United Nations Global Compact
(UNGC), communicating the information clearly and in alignment with the relevant standards for benchmarking
purposes. We particularly liked the discussion on the UK Taxonomy development. SSE discloses the outcomes of
its preliminary work to assess eligible activities (based on the EU Taxonomy model) which indicates sustainability
reporting is a key area of focus for the company.

jistribution activities do not currently quakity
due 10 tha e of Polychicrrated Biphenyts
100 10 removing PCBS within 25 business

he with recent UK legisiatio 5 theredore
xoonory will include these activities as
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Lioyds Banking Group Annual Report 2021 Non-financial information statement

This section of the strategic report constitutes Lioyds Banking Group’s Non-Financial Infermation Statement, proaduced to comply
with sections 414CA and 414CB of the Companies Act. The information listed is incorparated by cross-reference

o

Companies face increased pressure to address all stakeholder concerns

Rug ch goverr rlcemation necussery 16 unclie stand our Growp wsd its Froisct

and address current and future regulations and issues such as ESG risks.

policse dus dligence and oukcmes

The consequence of this is that the reports become less user friendly - siskeholders  Sopplermanagunent 2 Board eulaboldar gt ao decicn s, pages 2600 29
with too much information and a difficult structure. ' s Rt 2L e s/

'

1%
Code of Supplier Responsibility

As companies face current and future regulations, as well as pressures from e o sa
stakeholders to report on ESG issues, it is becoming increasingly difficult to Emvironmental ® Environmentsl (TCFD) statement - Board staksholder engagement and decision making, page 28
produce a coherent and succinct report. _— Bt i i e

link to dacuments

The company featured here has effectively provided all the necessary Employees * Collesgue Polcy - Bourd stakeholder engagement and deciion making. page 27
. . . . . ® Cede of Responsibility - 1 inclusion and diversity performance, 34
information and disclosures in a concise way. o Heaith and Safety Policy’ - ESGReport2021, pages 431055

Code of Ethics and Res povmbu Iuly
link to dut_umenls

Respect for ® Human Rights Policy statement - Board stakeholder engagement and decision making, page 28
human rights o Colleague Policy' - 2021 inclusion and diversity performance, page 34
® Pre-Employment vetting standards' - The Group are quided by the International Bill of Human Rights, the
® DataPrivacy Policy! International Labour Organisation's (ILO) Care Labour Standards and its
o Modern Slavery and Human Tripartite Declaration of Principles, the Organisation for Econemic
Trafficking Statement Co-Operation and Development (OECD) Guidelines for Multinational
® Information and Cyber Security Enterprises, and the UN’s Guiding Principles on Business and Human
Policy® Rights. As signatornies to the United Nations (UN) Global Compact, we

are aligned with its human rights and labour standards and report on cur
progress annually. Pursuant to the UK Modern Slavery Act, we produce a
IR A Modern Slavery Statement

e - Moderm Slavery and Human Trafficking Statement

Flnandng}{-
green future - Human Rights Palicy Statement
- ESG Report 2021, pages 45 lo 63
link to documents: www lloy nggroup com/who-we-are
2021 annual report 2021 ESG report 2021 climate report Social matters @ Volunteering standards® - Delivering value for out stakeholders, page 25
o Matched giving guidelines' - Board stakeholder engagement and decision making, page 27
Our annual report provides disclosures Our ESG report provides information on  Quir first stand-alone climate report - 2021 strategic performance, page 32

- ESG Report 2021, page 53

relating to our strategic, financial, our environmental, social and provides detail of progress on our climate link to documents: www.lloydsbankinggroup.com/who-we-are
operational, environmental and social governance performance and how we strategy and our reporting against the . P
‘ 3 3 o o 7 R - " Anti-corruption ® Anti-Bribery Policy! - Qur external environment, page 11
performance, along with detail on our delivered against our Helping Britain recommendations of the Task Force on and anti-bribery @ Anti-Bribery Policy Statement - ESG Report 2021, pages 55 to 63
strategy. Recover commitments for 2021. Climate-related Financial Disclosures. ® Anti-Money Laundering and - Anti-Bribery Policy Statement
Counter Terrorist Financing Pelicy! link to document: . ankin,
® Fraud Risk Management Palicy! responsible-business/downlosds
—‘—‘ Description of principal risks and - Risk overview, pages 37 to 43
impact of business activity
Lloyds Banking Group provided a succinct and concise report which provided Description of the business model - Ourunique business model pages 2210 23
. . . . . <t - 1 key performance indicators, page
£i dal o A
comprehensive detail without overburdening the reader and referencing i ype - Ourstrategy, pages 06 to 21
g a a a a - 2021 strategic performance, page 32
multiple reports. We liked that Lloyds included, in their Annual Report, a - Glabal Reporting Initiative (GRI) standards
ba n we-are

Non-financial information statement that summarised the reporting
requirements and where the relevant information could be found. This allowed
for a user-friendly experience whilst still including these important topics within
the Annual Report.

Repart 2021
jsba
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SSE Transition Reporting 2022

Disclosing a clear and considered Net Zero Transition Pathway is a
challenge for companies.

Innovation can be utilised to report transition pathways. Reporting key pillars
and principles for action allow for a clear blueprint to Net Zero.

The company featured in this section is one that has disclosed an innovative
Net Zero transition report.

SSE has disclosed a leading Net Zero Transition report in 2022. We particularly
liked the diagram that illustrated the blueprint for SSE to be Net Zero. This
blueprint was well considered, with targets and respective actions linked

together.
e &

Net Zero Transition
Plan on a page

art-, medium- and long-term carbon targets, alongude key

Qscoocl @S«:occz @Scootz

L

Net zero for all SSE's
remaining scope 3
emissions by 2050

Short term (to 2025) Medium term (2025 - 2035) Long term (2035 - 2050)

Net zero for SSE's
scope 1and 2
emisgons by 2040

Reduce absolute GHG
emissions from use
of products soid by

Reduce the carbon
intensity of scope 1
GHG emissions by 80%

Reduce absolute scope
1and 2 GHG emssions
by 72 5% by 2030 trom

Target Engage with 50% of
suppliers by spend to
set an SBT by 2024

by 2030, from 2017/18 3 2017/18 base year. 50% by 2034 from a
baseline. 2017/18 base year.
Summary Scope2 Sonptl
Actions S n «  Recuca electrical lotwes SUPPG CUSSMAN 10 (sl SMILEh and contume

from SSEN Dstribution lessgas
+  Deliver a net zero Advocate for a pathiway for decarbonised heat
property estate Establish a framenork for supplier collaboration
Oft NEX 2810 ACUON
Partner with the CO# supply chain engagement
progmmme

SSE's performance against
|ts Net Zero Transition Plan

moroved performance. SSE Medsures and rEpOrs PIOGress against stretching targ
e based and abgnied 1S sot ot in the Paris Agreement qum: @ scope2 @ scopes

Short term (to 2025) Medium term (2025 - 2035)
h& R R (SO SO VO L

Long term (2035 - 2050)

mmnnnnm

Where to fird more information Key progren: in 2021/22

wor 2

Famdae s tra wues Sorn TN Ouedascn SN Drastaton A srgiornerrest

daed knae wranegy Sor 2021 va 2008

Cheiver 4 et 2070 pI0anty
ety for s in it Hackity managed lfiCes mm srmeeti S Lachid by rrenwitie guirartees.

0ok S
SO Ot 10 fusl el 00 CONMLITR Wt QM Sustaniatvity RAOON = ibgmi 4110 &3
TU s atond fir st aawm w7 doe 1 rinm heset TEwacr i ared b £ arton hast ncmiom 0w mgh e = 8 e of
me--omrmme-uwm
J T e T programey R0t A A W A0 P Ity <o O he Lo of CHoee
e mnmmumuxnﬁnnmwmunmmmmmmm-u-uua
iy vaerion

hencrar r 8 ettty e the smtream) b

Partr wen 130 (100 WAty £han ArQSOmTeTE progmerene

A 1w COF S Uvpagesraes Rating sesessvaent o)

PwC

vt of M 1 e seciecd kv, B new RO ED2 S shan sets ot an

Framgy conmumunt £ S ) cffces, papots and Gata CRnie e SO COTEINT 10 U ot ww S57 purenwand 100X of ity

Governance and accountability

The ramework approved by SSE' shareholders. fo reporting progress aganst s Net Zero Transion Pian comms SSE 1o
per inmeeting s Asummary

of progress agains: hose key measires & proiced in he tatle.

SSE ensures that its economic activiy is digned with net zero and a 1 5°C pathway through its Net Zero Acceleration Programime —
afully-funded £12 50n strategic capital investment pian to 2026,

The meas ompany its economic activity with the Net Zero Transiton pian

In 2021/22 SSE completed preliminary work to assess s economic activties and their compliance with the EL Taxonomy ahead of
the development of a UK Taxcnomy.

Net Zero Acceleration programme - see pages 4 and 45 of SSE's Annual report 2022

Algning to taxcnomy definions - see pages 46 to 47 of SSE's Anrual Report 2022

SSE actuely and for moee + zer0, t focus for
advocacy acties 2021122 being nked o SSE being a Principal Partner of COP26, SSE conducts £ adhocacy in e with the
goais of the Pars Agreement and & own et zero sirategy. I reviews trade association membership annually to ensure that the
organisations of which it is a member as wih tions of the Paris Ag t

Trade Assocaton Cimate Review 2021 - see sse.com/sustainability

Detail of climate advocacy activites - see page 28 i the Sustanabilty Report 2022 and pages 45 10 46 of the Annual Report

The measures the Company uses to aign its pubhc poicy engagement and extemal communications with the Net Zero
Transiton pian

202
Information regarding the governance of the Net Zero Transition pian and any fink between the Company's targets E ineration i linked to SSE's 2030 Goals, which include elements iried 10 its Net Zero Transition Plan
remuneration + Remuneration Commitee Report - see pages 1870 188 of SSE's Annual report 2022
How the Company and tre 3 the Company's employ Ensuring a transtion to net zero which happens in a way that s fair and just for workers. Communities and consumers s a key
in which t operates and other stakehoiders text of aj t strategic objective for SSE, and is one of SSE's core 2030 Goals. SSE has published a number of disclosures on it just transition

work

Just Transition Stra and Principl tion report

Sustanatility Report 2022 - see page 63

Annusl Report 2022 - see pages 56 to 67
Confimation of the extent to which the C al Rec SSE provides detaled climate-reiated disclosures aigned to the Task Force on Climate-related Financial Diclosures (TCFD)

the Task Force on Climate-related Financial Disciosures dations
TCFD aligned disclosures - see pages 42 1o 55 of SSE's Annual repon 2022

56 v Colabrrmed wtn CIP Spiy Chan 10 ety 1 frif secoter st KSCG O caton mecnng S5 s s aated i
%22

31




For more information contact...

...and refer to our other relevant reporting and analysis, available
online
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